
          Office Application Form



Your Personal Details

Surname:

First names:

Full Address:

Contact Numbers: 

Email Address:

Do you need a work permit to take up employment in Ireland? Yes:  

If YES, please detail:

Please note that all candidates invited to interview will be required to produce evidence of their eligibility to work in Ireland. 

Date of Birth: Are you a SMOKER?

Mr/Mrs/Miss/Ms

Postcode:

Home: Mobile:

Yes: No: 

Please summarise briefly why you would like to become part of the McArdle Skeath team:

bƻ:  
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Your Medical History
Please answer the following questions:

1.
Yes: No: 

Do you suffer from any allergies or skin conditions that you believe may

prevent you from wearing our company uniform or from working with certain materials?

If ‘YES’ please detail:

н.
Yes: No: 

Do you suffer from any medical conditions that may prevent or restrict

you from carrying out the role applied for as described in the advert/job description?

If ‘YES’ please detail:

3. Yes: No: Do you require medication on a regular basis?
If ‘YES’ please detail, including Condition and associated Medication:

Supplementary Information

Are you willing to work eekends when required? Yes: No: 

Yes: No: 
Do you have any pre-existing commitments which may limit your working hours? 
(For instance military reserve, local government etc.)

If ‘YES’, please detail:

Are you subject to any restraints which may affect your current or future employment? Yes: No: 

Yes: No: 

If ‘YES’, please detail:

Have you ever worked for McArdle Skeath before?
If ‘YES’, please detail Date(s):

Yes: No: Do you have any pre-existing holidays arranged?

If ‘YES’, please detail:

If offered a position at McArdle Skeath, how much notice must you give your current employer?

Yes: No: Have you ever been convicted of any criminal offences? 

If ‘YES’, please detail:

days
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Application  Waiver

Please Read Carefully

In exchange for the consideration of my job application by McArdle Skeath (hereinafter called“the Company’), I agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment relationship, either in the 
position applied for or any other position, and regardless of the contents of employee handbooks, personnel manuals, benefit 
plans, policy statements, and the like as they may exist from time to time, or other Company practices, shall serve to create an 
actual or implied contract of employment, or to confer any right to remain an employee of McArdle Skeath, or otherwise to
change in any respect the employment-at-will relationship between it and the undersigned, and that relationship cannot be 
altered except by a written instrument signed by the President /General Manager of the Company. Both the undersigned and 
McArdle Skeath may end the employment relationship at any time, without specified notice or reason. If employed, I 
understand that the Company may unilaterally change or revise their benefits, policies and procedures and such changes may 
include reduction n benefits.

I authorize investigation of all statements contained in this application. I understand that the misrepresentation or omission of 
facts called for s cause for dismissal at any time without any previous notice. I hereby give the Company permission to contact
schools, previous employers (unless otherwise indicated), references, and others, and hereby release the Company from any 
liability as a result of such contract.

I also understand that (1) the Company has a drug and alcohol policy that provides for pre-employment testing as well as
testing after employment; (2) consent to and compliance with such policy is a condition of my employment; and (3) continued 
employment is based on the successful passing of testing under such policy. I further understand that continued employment 
may be based on the successful passing of job-related physical examinations.

I understand that, in Connection with the routine processing of your employment application, the Company may request from a 
consumer reporting agency an investigative Consumer report including information as to my credit records, character, general 
reputation, personal characteristics, and mode of living. Upon written request from me, the Company, will provide me with 
additional information concerning the nature and scope of any such report requested by it, as required by the Fair Credit
Reporting Act.

I further understand that my employment with the Company shall be probationary for a period of six months, and further that 
at any time during the probationary period or thereafter, my employment relation with the Company is terminable at will for 
any reason by either party.

This Company is an equal employment opportunity employer. We adhere to a policy of making employment decisions without 
regard to race, color, religion, sex, sexual orientation  national origin, citizenship, age or disability. We assure you that your
opportunity for employment with this Company depends solely on your experience/qualifications.

Thank you for completing this application form and for your interest in our business
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